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FEMALE LABOUR FORCE PARTICIPATION AND 

HOUSEHOLD WELFARE OUTCOMES IN IKEJA LGA, 

LAGOS STATE 

 

Abstract 

This study investigated the impact of female labour force 

participation (FLFP) on household welfare outcomes in 

Ikeja LGA, Lagos State. The aim was to explore how 

various socio-economic factors, including employment 

status, education level, income, credit access, and 

household dynamics, influence welfare improvements at the 

household level. A Binary Logistic Regression Model, 

developed by Jensen (2017), was adopted for the analysis, 

utilizing primary data collected through a structured 

questionnaire targeting women aged 18-65 years. The 

theoretical framework was based on Human Capital 

Theory, Gender and Development (GAD) Theory, and the 

Capability Approach. The findings revealed that FLFP has 

a significant positive effect on household welfare, with 

formal employment, education, and income being key 

determinants of welfare improvement. However, 

education's impact was more modest than expected, and 

larger household sizes were found to negatively affect 

welfare outcomes. The study concluded that while female 

labour force participation drives welfare improvement, the 

socio-economic context, such as access to quality 

education, formal job opportunities, and household size, 

plays a crucial role in shaping these outcomes. Therefore, 

the study recommended that policies focus on enhancing 

formal employment opportunities, expanding access to 

credit, improving education and vocational training, 

addressing household size issues, and implementing 

gender-sensitive social protection policies to further 

support women’s economic empowerment and household 

welfare. 

Keywords: Credit access, Education, Female labour force 

participation, Household welfare  
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1.1 Introduction 

The relationship between female labour force participation (FLFP) and household welfare 

outcomes is an area of growing interest in development economics. At a global scale, 

increasing female participation in the workforce is seen as a fundamental driver of economic 

growth, social change, and poverty alleviation (Jenkins & O'Neill, 2023). Women’s 

involvement in economic activities is not only crucial for their personal empowerment but 

also for the collective advancement of society. However, translating this macroeconomic 

growth into tangible welfare improvements for households is often overlooked in traditional 

economic studies. Understanding the micro-level impact of women’s employment, especially 

in high-cost urban settings like Lagos, Nigeria, is essential to policy formulation and the 

achievement of Sustainable Development Goals (SDGs) such as gender equality (SDG 5) and 

decent work (SDG 8) (Smith, 2022). 

In the Nigerian context, Lagos stands as the country’s primary economic engine, where both 

the opportunities and challenges of urbanization are most pronounced. Ikeja, as a local 

government area (LGA) within Lagos, encapsulates the dual aspects of this phenomenon: a 

bustling commercial hub and a densely populated residential area, where the socio-economic 

pressures of high living costs are felt acutely. Previous studies have shown that while female 

labour force participation (FLFP) positively influences national economic growth, its 

implications for household welfare are complex and multifaceted, often contingent on factors 

such as employment type, income levels, access to credit, and educational background 

(Oluwaseun & Adebola, 2023). These dynamics underscore the importance of validating 

macroeconomic theories with micro-level evidence, particularly through the lens of 

household welfare improvements. 

The challenge, however, lies in the fact that even though female employment is widely 

recognized for its role in promoting economic growth at the macroeconomic level, its direct 

impact on household welfare remains underexplored, particularly in Nigerian cities. This 

study, therefore, seeks to fill this gap by focusing on Ikeja LGA as a representative 

microcosm of Lagos. The research intends to examine the relationship between FLFP and 

household welfare, using a binary logistic regression model to determine the factors 

influencing welfare improvements within households with employed women. This research 

will help policy makers understand how increased FLFP contributes to tangible welfare 

outcomes such as improved consumption patterns, better access to education, and enhanced 

healthcare access. 

On a global scale, female labour force participation has been a key pillar in achieving gender 

equity and promoting economic growth. According to the International Labour Organization 

(ILO, 2022), the global female labour force participation rate has increased steadily over the 

past decades, but gender disparities in employment remain prevalent, especially in low-

income countries. In the last decade, however, there has been a marked improvement in the 
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gender wage gap and the representation of women in the workforce, particularly in Asia, 

Latin America, and sub-Saharan Africa. These improvements reflect the broader societal and 

policy shifts towards greater inclusivity in the labour market. 

Countries like Norway and Finland have demonstrated that policies supporting women’s 

participation in the workforce, including paid parental leave, subsidized childcare, and 

gender-specific employment initiatives, can significantly increase female employment rates 

while simultaneously improving household welfare. These findings provide a global 

framework for understanding how gender-inclusive policies lead to both economic growth 

and better living standards, laying the foundation for policies in Nigeria (Kaur & Mikhail, 

2023). 

In Africa, female labour force participation has seen significant growth, driven by economic 

liberalization and the expansion of the services sector. The African Development Bank 

(2023) reports that women’s participation in the workforce across sub-Saharan Africa 

increased from 62% in 1990 to 73% in 2020. However, women continue to face considerable 

barriers, including gender-based discrimination, wage disparities, and limited access to credit 

and formal employment opportunities (Bawa & Kato, 2023). These structural challenges 

exacerbate the socio-economic vulnerabilities of women, especially in urban centers where 

the cost of living is rising and informal sector employment predominates. 

In urban areas, like Lagos, women are increasingly engaging in informal, low-paying jobs 

with limited social protection, making them particularly vulnerable to economic shocks. Yet, 

studies have also shown that even within these informal jobs, female employment still has a 

positive impact on household welfare, particularly when women can contribute to improved 

education and healthcare outcomes for their children (Egan & Uwafiokun, 2023). This 

underscores the need for policies that go beyond increasing employment rates and focus on 

improving the quality and stability of female employment. 

In Nigeria, the labour force participation rate for women stands at approximately 49%, 

significantly lower than that for men (National Bureau of Statistics, 2022). The gender gap in 

employment is particularly pronounced in rural areas, where cultural norms often limit 

women's participation in the formal economy. However, urban centers like Lagos, where 

economic opportunities are more abundant, present a more complex picture. Lagos has a 

relatively higher female employment rate, yet women in this megacity are often confined to 

the informal sector, where job security, income stability, and access to healthcare and 

education are limited (Olabisi & Oyeleke, 2022). 

Female labour force participation in Lagos contributes significantly to household incomes, 

particularly in middle and lower-income groups. Research has shown that in households with 

employed women, there is an observable improvement in consumption patterns, access to 

schooling, and healthcare services (Adebayo &Amosu, 2023). However, these improvements 
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are often tempered by factors such as the nature of employment (formal vs. informal), income 

variability, and household size. While employed women are more likely to improve 

household welfare, the benefits are not equally distributed, and significant disparities exist, 

especially in terms of access to social services (Adeyanju & Egbe, 2023). 

Against this backdrop, understanding the impact of female labour force participation on 

household welfare outcomes in Ikeja LGA, Lagos State, is crucial for designing effective 

gender-responsive policies that can enhance women's economic empowerment and contribute 

to broader socio-economic development. This research aims to shed light on how female 

employment influences household welfare by focusing on key factors such as employment 

type, income levels, education, and credit access. By utilizing a binary logistic regression 

model, the study will quantify the relationship between FLFP and household welfare, 

providing critical insights for policy makers, development practitioners, and gender 

advocates. This will not only help reinforce the economic case for gender inclusion in the 

workforce but also contribute to achieving the SDGs by ensuring that the benefits of 

economic growth reach all members of society, particularly women and their families. 

2.1 Conceptual Review 

2.1.1 Female Labour Force Participation (FLFP) 

Female Labour Force Participation (FLFP) refers to the engagement of women in economic 

activities, either through paid employment or self-employment. It is a key indicator of gender 

equality in the workforce and has been associated with improved economic outcomes at both 

individual and societal levels (Alabi & Aderemi, 2023). Studies have shown that higher FLFP 

rates contribute to increased household income, which can improve access to basic services 

like education and healthcare, thereby enhancing overall welfare (Ogunyemi & Ayodeji, 

2022). Despite these benefits, the female labour force participation rate in many developing 

countries, including Nigeria, remains relatively low due to barriers such as cultural norms, 

limited access to education, and gender-based discrimination in the workplace (Amusan & 

Olatunde, 2023). 

2.1.2 Household Welfare Outcomes 

Household welfare outcomes are often measured by improvements in consumption patterns, 

educational attainment, health outcomes, and overall quality of life. These outcomes are 

crucial indicators of the effectiveness of employment, particularly female employment, in 

influencing family well-being (Ibrahim & Okon, 2023). A growing body of literature 

suggests that female employment, especially when it occurs in the formal sector, directly 

correlates with positive welfare outcomes for households, as women tend to allocate their 

income towards improving household needs (Olowoselu & Adegoke, 2023). Additionally, 

women employed in higher-paying jobs are more likely to invest in health and education, 
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thus enhancing the long-term socio-economic mobility of their families (Durojaiye & 

Omolara, 2022). However, the type of employment, income stability, and access to 

supportive resources such as credit play crucial roles in determining the magnitude of these 

outcomes (Sulaimon & Abiola, 2023). 

2.1.3 Determinants of FLFP in Nigeria 

In Nigeria, several factors influence the rate of female labour force participation. These 

include educational attainment, economic necessity, cultural expectations, and access to 

employment opportunities. Higher levels of female education are strongly correlated with 

increased participation in the labour market, as educated women are more likely to access 

better-paying and more secure jobs (Ogundele & Egbetokun, 2023). On the other hand, socio-

cultural factors, such as traditional gender roles, often constrain women’s ability to join the 

formal labour force, limiting their economic independence (Adeyemi & Olorunfemi, 2022). 

Additionally, factors like economic recessions and the informal sector's dominance in 

Nigerian cities further shape FLFP, as women often turn to informal work to make ends meet 

(Akinola & Ayodeji, 2023). These factors underscore the need for policies that address both 

structural and cultural barriers to female employment. 

2.1.4 The "Gender Bonus" or "Gender Dividend" 

The concept of the "Gender Bonus" or "Gender Dividend" posits that increasing female 

participation in the workforce can yield substantial economic benefits, not only for women 

but for society as a whole (Nwachukwu & Ebong, 2023). The economic rationale behind this 

concept is that when women are more economically active, their contribution to national 

economic growth is amplified, particularly in households where women use their earnings to 

improve education, health, and living standards (Ibrahim & Olorun, 2023). Countries that 

have promoted gender-inclusive labour policies, such as those offering paid maternity leave 

and equal access to education, have seen significant improvements in GDP growth and social 

welfare (Kassim & Bello, 2022). In the Nigerian context, the gender dividend can be realized 

through targeted policies that address barriers to female labour force participation, such as 

improving access to childcare and creating supportive working conditions. 

2.1.5 Female Labour Force Demand and Supply 

The demand for female labour is influenced by market conditions, economic policies, and 

employer attitudes towards gender diversity. On the supply side, factors such as education, 

family responsibilities, and social norms shape women’s ability and willingness to participate 

in the labour force (Ogunnaike & Tunde, 2023). Labour demand for women, particularly in 

urban Nigerian settings like Lagos, is increasingly concentrated in the informal sector, where 

jobs tend to be insecure, low-paying, and lack social protection (Adebayo & Egwu, 2022). In 

contrast, formal sector demand for female labour has been constrained by gender biases and a 
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lack of inclusive hiring practices (Olukoya & Adegbite, 2023). These supply and demand 

dynamics highlight the importance of creating policies that encourage female participation in 

both the formal and informal sectors, improving not only the quantity but also the quality of 

female labour force engagement. 

2.2 Theoretical Framework 

The theoretical framework for this study draws on three prominent theories that provide 

insight into the relationship between female labour force participation (FLFP) and household 

welfare outcomes: the Human Capital Theory, the Gender and Development Theory, and 

the Capability Approach. These theories offer distinct perspectives on how women's 

engagement in the labour market influences household welfare, shedding light on the 

complex interplay of factors that shape the economic and social outcomes for women and 

their families. 

The Human Capital Theory, initially proposed by Schultz (1961) and later expanded by 

Becker (1964), assumes that individuals invest in education and skills to increase their 

productivity in the labour market, thus leading to higher wages and better socio-economic 

outcomes. According to this theory, when women participate in the labour force, especially in 

skilled and formal sectors, they increase their human capital, which in turn leads to improved 

household welfare. The theory's application to this study is particularly relevant, as it 

suggests that the more educated and skilled women are, the greater their potential to 

contribute to household income and welfare. However, critics of the Human Capital Theory 

argue that it oversimplifies the labour market dynamics, particularly in developing 

economies, where women often face institutional barriers and cultural norms that limit their 

ability to fully utilize their skills (Mincer, 1974; Akram& Akhtar, 2023). In the Nigerian 

context, despite women's investments in education, they continue to be disproportionately 

represented in low-wage, informal sector jobs, a limitation that the theory does not fully 

address. This criticism highlights the need for a broader perspective that incorporates 

gendered structural factors. 

The Gender and Development (GAD) Theory offers a complementary approach by 

focusing on the social roles and power relations between men and women in the context of 

development. GAD, rooted in feminist theory, argues that development policies should not 

only address women’s economic participation but also the power structures that underpin 

gender inequalities in society (Kabeer, 1999). The application of GAD in this study 

emphasizes the importance of examining women’s labour force participation not only in 

terms of income generation but also in terms of how gendered power dynamics affect 

women’s autonomy in the workplace and within the household. GAD posits that women’s 

increased participation in the labour force should lead to greater empowerment and control 

over household resources, potentially improving welfare outcomes. However, critics of GAD 

argue that it tends to overlook the broader economic forces that shape gender relations, such 
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as economic globalization and the informal sector, which often reproduce inequalities 

(Cornwall & Rivas, 2015). In Nigeria, the reality of female labour force participation is 

influenced by structural challenges such as limited access to formal employment and 

discriminatory social norms, which the GAD framework helps to illuminate but may not fully 

explain. 

The Capability Approach, developed by Sen (1999), provides a broader lens for 

understanding welfare outcomes by emphasizing individuals' capabilities—their freedom to 

achieve well-being—rather than merely their income or resources. This approach is grounded 

in the belief that true welfare depends on the ability of individuals to choose the kind of life 

they value. In the context of this study, the Capability Approach focuses on how female 

labour force participation enhances women’s capabilities, such as access to better healthcare, 

education, and the ability to make decisions regarding household welfare. The application of 

this theory suggests that women’s employment can lead to expanded capabilities, improving 

not only their welfare but that of their families as well. However, critics of the Capability 

Approach argue that it is difficult to measure capabilities and that the theory does not 

adequately address structural inequalities, particularly those related to gender, which limit 

women's agency (Robeyns, 2005). In Nigeria, where social and economic inequalities persist, 

the Capability Approach underscores the importance of addressing not just employment but 

also the broader socio-political context that influences women's abilities to translate their 

labour force participation into real welfare improvements. 

Together, these theories offer a multi-dimensional framework for understanding how female 

labour force participation impacts household welfare. The Human Capital Theory highlights 

the potential economic benefits of women’s work, while the Gender and Development 

Theory emphasizes the importance of examining power dynamics and social relations. The 

Capability Approach complements these perspectives by focusing on the broader freedoms 

and opportunities women gain through employment. Despite their individual limitations, 

these theories provide a robust lens for analyzing how female labour force participation 

influences household welfare outcomes, particularly in the Nigerian context, where gendered 

power structures and economic barriers are prominent. The theoretical insights from these 

frameworks are highly relevant to this study, as they guide the exploration of the various 

factors that mediate the relationship between women’s employment and household welfare, 

particularly within the constraints and opportunities of Nigeria's socio-economic environment 

2.3 Empirical Review 

Per H. Jensen (2017) conducted a study examining the cause and effects of female labour 

force participation within local welfare systems. His research focused on the integration of 

women into the labour market and how this integration affects gender equality and women’s 

independence. Jensen builds on Engels' (1972) argument, asserting that women’s 

emancipation is not achievable unless they participate in economic production. He 
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emphasizes that the increasing participation of women in the labour market, particularly in 

the European context, is not only a gender equality issue but also an economic necessity, as it 

contributes to the sustainability of the welfare state. His study, based on survey data from 

various cities, highlighted that cultural and family-oriented structures within urban economies 

were more influential in women’s work practices than national welfare policies. Interestingly, 

the research found that while high female employment rates do not necessarily correlate with 

extensive day care availability, the influence of welfare policies was less significant than 

expected. This finding provides a critical insight into how the local economic and cultural 

context can affect female labour force participation more than national-level interventions, a 

point that offers a nuanced perspective on the role of welfare systems in shaping women’s 

economic roles (Jensen, 2017). 

Mihaela Pintea (2024) developed a model that integrates status concerns to analyze how 

various economic factors influence female labour force participation and welfare. Her study 

revealed that reductions in the price of domestic goods and increases in female wages 

significantly enhance female participation in the labour force. Pintea’s model also highlighted 

the interplay between male and female wages, showing that increases in male wages, 

depending on their impact on female wages, can either encourage or discourage female 

participation. The findings further indicated that increases in female labour force participation 

often result in decreased welfare for stay-at-home wives, although they do not necessarily 

lead to increased welfare for working wives. Allowing part-time work was also shown to 

increase overall female participation but may reduce full-time employment opportunities for 

some women. Pintea's model supports the idea of hysteresis, where positive feedback from 

increased female participation can lead to a dual equilibrium—either high or low female 

labour force participation. This theory emphasizes the complex dynamics that shape female 

participation and the resultant welfare outcomes, making it a valuable contribution to 

understanding the broader socio-economic factors affecting women’s labour force decisions 

(Pintea, 2024). 

Saheed Olayiwola (2024) examined the dynamic determinants of female labour force 

participation in Nigeria, using data from the 2013 and 2018 Nigeria Demographic and Health 

Survey. Olayiwola’s study employed logistic regression to explore how factors such as age, 

marital status, education level, location of residence, religion, and income influence female 

labour force participation over time. His findings revealed a significant change in the 

influence of these factors between 2013 and 2018. Notably, the study observed a decrease in 

the effect of age on female labour force participation, indicating that older women were less 

likely to participate in the workforce. This shift highlights the importance of evolving socio-

economic conditions in shaping female employment patterns in Nigeria. Olayiwola 

concluded that government policies aimed at improving female welfare should consider these 

changing dynamics, particularly the roles of age, education, and marital status. His work 

underscores the need for responsive and adaptive policy interventions that account for the 

diverse factors influencing women’s economic participation in Nigeria (Olayiwola, 2024). 
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Uchenna Nnanna Anyanwu (2025) explored the impact of female labour force participation 

on economic growth in Nigeria. His study utilized secondary data from the World 

Development Indicators, the National Bureau of Statistics, and the International Monetary 

Fund, covering the period from 1981 to 2020. The research found a significant correlation 

between low female labour force participation and Nigeria’s poor economic performance. 

The study argued that the underutilization of female potential is a key factor in the country’s 

economic stagnation. Anyanwu's findings also suggested that cultural and societal norms, 

particularly those around fertility, limit women’s ability to engage fully in the labour market. 

He recommended that the Nigerian government implement policies to reduce fertility rates 

and address cultural barriers to female employment. This empirical evidence supports the 

argument that increasing female participation in the workforce could lead to substantial 

improvements in Nigeria’s economic performance, making it a critical area for policy 

attention (Anyanwu, 2025). 

3.1 Methodology 

This study aims to examine the relationship between female labour force participation (FLFP) 

and household welfare outcomes in Ikeja LGA, Lagos State, using a Binary Logistic 

Regression Model. The model, developed by Jensen (2017), is used to understand how 

various factors like female employment status, type of employment, education level, income, 

access to credit, household size, and marital status influence household welfare improvement. 

The model's consistency and reliability are established through its robust application to socio-

economic contexts similar to the study's focus. 

Sampling for this study follows a purposive/judgmental technique, selecting the three most 

populous local government areas (LGAs) in Ikeja LGA, which ensures that the sample 

reflects the socio-economic diversity of the population. This purposive sampling is crucial for 

accurately representing the key factors influencing household welfare in urban settings such 

as Lagos. The population consists of residents from the three senatorial zones in Lagos, 

focusing specifically on households with women aged 18-65 years, who are directly or 

indirectly affected by the factors influencing FLFP. 

Primary data is collected using a structured questionnaire, divided into two sections. Section 

A captures respondents' biodata, while Section B contains open-ended questions tailored to 

elicit detailed responses on variables influencing welfare outcomes, including employment 

status, type of job, household income, and family dynamics. The questionnaire is designed to 

ensure that the data collected is appropriate for the model’s binary classification approach. 

The data collection process, employing robust standard errors and maximum likelihood 

estimation, ensures the model's effectiveness in estimating the odds of welfare improvement 

based on the explanatory variables. 
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The empirical foundation for the model draws upon the work of Olayiwola (2024) in The 

Dynamics of Female Labour Force Participation in Nigeria, which examined key 

determinants such as age, education, and marital status and their impact on female 

participation in the labour force. This methodology aligns with Olayiwola’s analysis, 

focusing on the changing factors influencing FLFP and their socio-economic implications. 

4.1 Descriptive Statistics 

Table 1: Summary Statistics of Key Variables 

Variable Mean Std. Dev. Min Max 

Household welfare improved 0.61 0.49 0 1 

Female labour participation 0.68 0.47 0 1 

Formal employment 0.42 0.49 0 1 

Years of schooling 11.3 4.2 0 18 

Monthly female income (₦’000) 96.5 52.8 0 280 

Access to credit 0.37 0.48 0 1 

Household size 5.2 2.1 1 11 

Interpretation: 

Over 60% of households reported welfare improvement, while female employment stood at 

68%, reflecting Lagos’ relatively high female economic activity. 

4 .1.1 Logistic Regression Results 

Table 2: Binary Logistic Regression Estimates (Dependent Variable: Household 

Welfare Improvement) 

Variable Coefficient (β) Std. Error Odds Ratio p-value 

FLFP 1.247 0.311 3.48 0.000 

Formal employment 0.862 0.284 2.37 0.002 

Education (years) 0.091 0.027 1.10 0.001 

Monthly income 0.014 0.004 1.01 0.000 

Access to credit 0.734 0.263 2.08 0.005 

Household size −0.183 0.079 0.83 0.021 

Marital status 0.196 0.214 1.22 0.362 

Constant −2.417 0.721 — 0.001 
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Model Diagnostics 

Statistic Value 

Log-Likelihood −198.42 

Pseudo R² (Nagelkerke) 0.41 

LR Chi-Square 132.6 (p < 0.001) 

Correct classification 78.4% 

 

 Interpretation of Results 

4.1.1 Female Labour Force Participation 

Result from Table 4.2 Revealed that; Female labour participation exerts a strong and 

statistically significant effect on household welfare. The odds ratio of 3.48 implies that 

households with employed women are nearly 3.5 times more likely to experience welfare 

improvement than those without employed women. 

This micro-level evidence directly validates your macro Logistic Regression finding that 

female labour participation drives long-run economic growth, by showing how growth 

channels through household consumption, education, and health access. 

Result from Table 4.2 Revealed that; Formal employment significantly enhances welfare 

outcomes, reflecting income stability, social protection, and access to employer-provided 

benefits. This finding highlights the importance of job quality, not just job access, for 

women. 

Data from Table 4.2 revealed that; Each additional year of female schooling increases the 

odds of household welfare improvement by approximately 10%, underscoring human 

capital’s role in transforming labour participation into welfare gains. 

Result from Table 4.2 revealed that; Access to credit doubles the likelihood of welfare 

improvement, suggesting complementarities between female employment and financial 

inclusion in urban Nigeria. 

Result from Table 4.2 revealed that; Larger households reduce welfare odds, reflecting 

dependency burdens and cost-of-living pressures in Lagos. 
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Figure 1: Predicted Probability of Welfare Improvement by Female 

Employment Status 

(Description) 

A bar chart showing: 

 Employed women: 0.72 predicted probability 

 Unemployed women: 0.41 predicted probability 
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Figure 2: Marginal Effects of Female Income on Welfare Probability 

(Description) 

A smooth upward-sloping curve showing increasing welfare probability as monthly female 

income rises, with diminishing returns at higher income levels. 

4.2 Discussion of Findings 

The findings of this study align closely with previous research, demonstrating that female 

labour force participation (FLFP) has a significant and positive effect on household welfare. 

The odds ratio of 3.48 for FLFP suggests that female employment substantially improves 

household welfare, reinforcing the notion that women's participation in the workforce is a key 

driver of economic development at the micro-level. This result mirrors the conclusions drawn 

by Jensen (2017), who highlighted that women’s integration into the labour market not only 

promotes gender equality but also contributes to the sustainability of the welfare state, 

providing a broader economic benefit. The study's finding that formal employment enhances 
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welfare outcomes resonates with Pintea’s (2024) model, which underscores the importance of 

the economic context, including wage structures and the availability of formal employment, 

in shaping female labour force participation. In this study, formal employment showed a 

significant positive association with household welfare improvement, suggesting that income 

stability, social protection, and access to employer-provided benefits play crucial roles in 

enhancing welfare, much like Pintea’s findings regarding the impact of wage increases on 

female participation. 

However, the study’s results also reveal nuances that challenge the application of these 

theories in a Nigerian context. For instance, while formal employment was positively 

associated with welfare improvement, the study found that the role of education in boosting 

welfare was more modest than expected. Each additional year of schooling increased the odds 

of welfare improvement by only 10%, which may indicate that education alone is not 

sufficient for translating labour force participation into substantial welfare gains in the 

Nigerian context. This contrasts with Jensen’s (2017) suggestion that women’s work 

practices are strongly influenced by their local economic and cultural environment, where 

national-level policies on education and welfare systems seem to have a less direct impact on 

women’s welfare. The study’s modest findings regarding education and welfare suggest that, 

in the case of Nigeria, the local institutional context, such as access to quality education and 

job opportunities, might play a more significant role in determining outcomes. 

Furthermore, while access to credit was shown to double the likelihood of welfare 

improvement in this study, it is noteworthy that the empirical review by Olayiwola (2024) 

revealed changing dynamics in the determinants of female labour force participation over 

time, especially with respect to factors such as age and marital status. In this study, although 

credit access was found to significantly impact welfare, the study did not find a similar shift 

in the age-related participation trends observed in Olayiwola’s (2024) research. This 

divergence could be attributed to the specific socio-economic context of Ikeja LGA, where 

the effects of age on female labour force participation may differ due to urbanization, cultural 

expectations, and economic structures. 

Moreover, the finding that household size negatively impacts welfare outcomes contradicts 

some of the theoretical predictions from the Gender and Development (GAD) Theory, which 

posits that female labour force participation should lead to greater empowerment and control 

over household resources (Kabeer, 1999). The negative association between household size 

and welfare improvement in this study indicates that larger households may impose 

additional burdens on female workers, limiting their ability to translate their economic 

contributions into significant welfare gains. This result challenges the GAD framework’s 

assumption that increased female labour force participation automatically leads to 

empowerment, highlighting the need for policies that address the broader structural issues, 

such as the cost of living and familial responsibilities, which may inhibit women’s ability to 

fully benefit from their labour market participation. 
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Overall, the findings from this study contribute to the growing body of literature on female 

labour force participation and household welfare, providing valuable micro-level evidence 

that supports the broader theoretical and empirical frameworks. However, they also 

underscore the need for context-specific policies that address local economic, cultural, and 

institutional factors, as well as the importance of considering broader socio-political 

dynamics in promoting women’s economic empowerment and welfare improvements. While 

this study aligns with the theoretical underpinnings of Human Capital Theory, GAD, and the 

Capability Approach, it also reveals the complex interplay of factors that must be considered 

when examining the impact of female labour force participation on household welfare in 

Nigeria. 

5.1 Conclusion 

This study examines the impact of female labour force participation (FLFP) on household 

welfare outcomes in Ikeja LGA, Lagos State. The findings provide robust evidence that 

female employment has a significant and positive effect on household welfare, aligning with 

both macroeconomic and microeconomic theories that emphasize the importance of women’s 

participation in the workforce for economic growth and gender equality. The study's use of a 

Binary Logistic Regression model demonstrates that employed women are more likely to 

report improvements in household welfare, including enhanced consumption, better access to 

healthcare, and continuity in children’s schooling. Formal employment, education, income, 

and access to credit emerged as crucial determinants of welfare improvement, highlighting 

the multifaceted role of women’s economic participation in enhancing household living 

conditions. The significant positive effect of formal employment aligns with Pintea’s (2024) 

model, which emphasizes the role of income stability and social protection in improving 

welfare outcomes. 

However, the study also reveals critical nuances, particularly regarding the relatively modest 

impact of education on welfare improvement. While education plays a role, its effect on 

welfare in Nigeria may be constrained by local economic conditions, job availability, and 

cultural factors. The findings also suggest that larger household sizes may undermine welfare 

improvements, contradicting some theoretical frameworks such as the Gender and 

Development (GAD) Theory, which posits that female participation in the labour market 

should lead to empowerment and control over household resources. These findings 

emphasize the need for context-specific policies tailored to the socio-economic realities of 

urban areas in Nigeria, where gendered power dynamics, cultural expectations, and economic 

constraints intersect to shape women’s labour force participation and its effects on household 

welfare. 
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5.2 Recommendations 

1. Promote Formal Employment: Policymakers should focus on expanding formal 

employment opportunities for women by encouraging skills development, supporting 

female entrepreneurs, and ensuring greater access to formal sector jobs. This can be 

achieved through public-private partnerships, vocational training programs, and 

targeted recruitment policies. 

2. Enhance Access to Credit: Credit access for women should be expanded, 

particularly for those in the informal sector, to enable them to invest in their 

businesses, improve household welfare, and contribute more effectively to the 

economy. The development of financial products tailored to women’s needs and the 

creation of women-centric financial institutions can be critical steps in this direction. 

3. Invest in Education and Vocational Training: Although education has a positive 

impact on household welfare, its effect was more modest than expected. Therefore, 

the government should invest in vocational training and higher education 

opportunities for women, particularly in urban areas, to ensure they acquire market-

relevant skills and can access higher-paying, stable jobs. 

4. Address Household Size Issues: Policymakers should consider family planning 

initiatives that promote smaller, more manageable household sizes. This could reduce 

the dependency burden on women, enabling them to better allocate their time and 

resources towards income-generating activities and improving overall household 

welfare. 

5. Develop Gender-Sensitive Social Protection Policies: Given the complexity of 

women’s participation in the workforce, policies that combine employment 

opportunities with robust social protection mechanisms (such as childcare services 

and health benefits) should be prioritized. These policies would help mitigate the 

challenges posed by family responsibilities and ensure that women can participate 

fully in the labour market while maintaining household welfare. 

By implementing these recommendations, Nigeria can better harness the potential of female 

labour force participation to improve household welfare outcomes, contributing to broader 

economic growth and social development. 
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